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ARTICLE 6 
OTHER BENEFITS 

 
Section 6.1:  Various Employer Benefits 
 
The Employer shall offer a profit sharing or pension plan, health care plan, employee  
discount plan, and stock purchase plan to eligible full-time and part-time employees on the 
same basis (except in regard to optical coverage) as said plans may be offered to store 
management and other hourly paid store employees, respectively.  The Employer retains 
the right to amend, modify, or terminate said plans.  In the event of any material  
amendment, modification, or termination, the Employer shall notify the Union of said 
amendment, modification, or termination. 
 
Section 6.2:  Optical Plan 
 
The Employer agrees to offer the Employer’s Optical Program, at the same employee 
contribution rates as it is offered to store management personnel, to each full-time 
Pharmacy employee. 
 

ARTICLE 7 
SENIORITY 

 
Section 7.1:  Seniority and Other Definitions 
 
Seniority means the rights secured by a regular full-time employee by length of continuous 
employment service as provided herein.  Seniority starts from the last day when the 
employee is hired by the Employer, except that new regular full-time employees shall not 
acquire any seniority rights until they have completed a probationary period of ninety (90) 
days. 
 
An employee's seniority shall be broken if he:  (1) quits;  (2) retires;  (3) is discharged;  (4) 
fails to report after a layoff within seven (7) calendar days after the Employer sends, to the 
last known address, a written notification to return to work; or (5) has been out of  
employment by the Employer for a period of twelve (12) months. 
 
When two (2) or more employees are hired on the same day, the Employer shall determine 
their relative seniority.  The Employer agrees to submit to the Union, on a monthly basis, a 
list of all newly hired employees.  The Employer agrees to submit to the Union a seniority 
list each six (6) months during the term of the union contract. 
 
It is agreed that pharmacy students and pharmacy interns may rotate in and out of the 
bargaining unit without interruption of their seniority status, provided they are enrolled in an 
accredited pharmacy program to become a registered pharmacist.  However, the employee 


