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ARTICLE 6 
OTHER BENEFITS 

 
Section 6.1:  Various Employer Benefits 
 
The Employer shall offer a profit sharing or pension plan, health care plan, employee  
discount plan, and stock purchase plan to eligible full-time and part-time employees on the 
same basis (except in regard to optical coverage) as said plans may be offered to store 
management and other hourly paid store employees, respectively.  The Employer retains 
the right to amend, modify, or terminate said plans.  In the event of any material  
amendment, modification, or termination, the Employer shall notify the Union of said 
amendment, modification, or termination. 
 
Section 6.2:  Optical Plan 
 
The Employer agrees to offer the Employer’s Optical Program, at the same employee 
contribution rates as it is offered to store management personnel, to each full-time 
Pharmacy employee. 
 

ARTICLE 7 
SENIORITY 

 
Section 7.1:  Seniority and Other Definitions 
 
Seniority means the rights secured by a regular full-time employee by length of continuous 
employment service as provided herein.  Seniority starts from the last day when the 
employee is hired by the Employer, except that new regular full-time employees shall not 
acquire any seniority rights until they have completed a probationary period of ninety (90) 
days. 
 
An employee's seniority shall be broken if he:  (1) quits;  (2) retires;  (3) is discharged;  (4) 
fails to report after a layoff within seven (7) calendar days after the Employer sends, to the 
last known address, a written notification to return to work; or (5) has been out of  
employment by the Employer for a period of twelve (12) months. 
 
When two (2) or more employees are hired on the same day, the Employer shall determine 
their relative seniority.  The Employer agrees to submit to the Union, on a monthly basis, a 
list of all newly hired employees.  The Employer agrees to submit to the Union a seniority 
list each six (6) months during the term of the union contract. 
 
It is agreed that pharmacy students and pharmacy interns may rotate in and out of the 
bargaining unit without interruption of their seniority status, provided they are enrolled in an 
accredited pharmacy program to become a registered pharmacist.  However, the employee 
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must return to work for the Employer within a one-year period in order for bridging of 
seniority to apply. 
 
Section 7.2:  Layoffs and Recalls after Layoffs -- Regular Full-Time Employees 
 
When the employee's qualifications, such as skill, efficiency, physical and mental fitness, 
the ability to organize, direct, and supervise the work of others are relatively equal, seniority  
shall control the order of layoffs and recalls after layoffs of full-time employees within the 
following job classifications: 
 

Registered Pharmacists 
Non-Registered Graduate Pharmacists 

 
The Employer shall determine the relative qualifications of employees, but when the 
qualifications of employees for the particular job or jobs are relatively equal, this seniority 
principle requires that: 
 
A. The employee with the lowest seniority in the job classification in the bargaining 

unit shall be the first laid off. 
 
B. An employee may, in lieu of accepting a layoff, opt to take the job of the least 

senior employee in the bargaining unit; provided, however, that in the event a 
vacancy occurs in the district from which the employee was laid off, he shall have 
preference for such vacancy over a new employee or less senior employee. 

 
C. Qualified laid-off employees shall be recalled in the order of their seniority in the 

bargaining unit. 
 
Section 7.3:  Selection of Employees for Full-Time Employment 
 
The Employer will welcome applications for full-time employment from part-time employees 
with six (6) months or more continuous service.  When a full-time pharmacist is needed, the 
Employer will endeavor to fill said position by selecting from all applicants, the applicant 
whose qualifications, ability, and availability for work are the greatest;  provided, however, 
that when qualifications are equal, preference shall be given to part-time applicants within 
the collective bargaining unit on the basis of their length of service.  The determination of 
the relative qualifications of all applicants is expressly reserved to the Employer. 
 
 Section 7.4:  Pharmacy Student Apprentices 
 
In response to Local 727's request, the Employer will agree to annually review its payroll 
roster each January to identify and provide an opportunity for each senior pharmacy 
student to discuss employment opportunities with the Employer and to make application for 
employment as an R.Ph. upon graduation prior to the regularly scheduled recruiting 
season.  It is further agreed that such applicants for employment will be notified of 
acceptance or rejection by the Employer on or before April 1 provided the applicant has 
given the Employer ample opportunity to review his or her application and work history prior 
to April 1. 
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Section 7.5:  Promotion to Supervision 
 
If an employee is promoted from a job within the bargaining unit to a supervisory position 
with the Employer he shall continue to accumulate seniority while working the supervisory 
position for a period of one (1) year, and if demoted to the collective bargaining unit within 
said one (1) year period, he shall commence work with the seniority rank he had at the time 
of his promotion plus the seniority accumulated while he was working the supervisory 
position. 
 
Section 7.6:  Seniority of Employees on Leaves of Absence 
 
The seniority rights of an employee who, either by voluntary action or draft entered the  
Armed Forces of the United State, shall continue as though he had not been absent, and 
he shall have the right to be reinstated to his employment provided by law and regulation 
thereunder. 
 
An employee who requests and is granted a personal leave of absence by the Employer 
shall have his seniority rights and provisions maintained for the duration of such leave of 
absence, provided the employee does not hold any other employment while on such 
personal leave. 
 
Section 7.7:  Transfer of Pharmacists 
 

All new full-time staff positions and all full-time staff vacancies in existing positions in the 
Chicago Division B (Teamster members in Lake, Cook, DuPage and McHenry counties) 
will be filled after consideration of a pharmacist’s written request for work at the  
applicable location.  To be considered, the written request must be received by the 
Pharmacy District Manager at least four (4) weeks in advance of filling the full-time staff 
opening.  Selection will be based solely on seniority, except when justified by the 
special needs of the employer (i.e., bilingual).  Provided however: 

 
(a) Candidate pharmacist meets expectations on performance ratings  

in last 12 months; 
(b) no discipline in the last nine (9) months; 
(c) has not rejected a requested transfer during the last nine (9) 

 months. 
 
Bids will not be considered from pharmacists who have been assigned to their current 
location for less than the twelve (12) months preceding filling the opening, except when 
justified by the business necessity.  Pharmacists may be transferred only for operational 
necessity.  Pharmacists will not be transferred for disciplinary reasons, except for sexual 
harassment or inappropriate fraternization cases. 
 
A pharmacist who is denied a transfer may request, in writing, a meeting with the 
Pharmacy District Manager to discuss the reasons(s) for any such denial. 
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In the event a pharmacist may be transferred for sexual harassment or inappropriate 
fraternization, the Pharmacy District Manager will notify the Union.  In the event a 
pharmacist who is notified of a non-disciplinary transfer is unwilling to be transferred, 
the Pharmacy District Manager will notify the Union office immediately.  A meeting shall 
be held between the Pharmacy District Manager or Associate Relations Manager and 
the Chief Union Steward or alternate steward to resolve the matter within two (2) 
working days after the notification of transfer. 
 
If, after the meeting, but no more than two (2) working days after the Union has been 
notified, the Company’s decision is to transfer the pharmacist and the pharmacist is not 
willing to transfer, the pharmacist involved may resort to the grievance procedure.  In 
the interim, the pharmacist involved may be temporarily assigned to the new location 
until the grievance is resolved. 
 
Family medical leave or any leave less than eighteen (18) weeks shall not result in loss 
of store position. 
 
Semi-annually, the Company will distribute a list of upcoming new store locations and 
will provide a return form for requests to transfer.  Such completed forms returned to the 
Pharmacy District Managers will be logged and updated semi-annually. 

 
ARTICLE 8 

UNION - MANAGEMENT RELATIONS 
 
Section 8.1:  Union Security 
 
(A)It shall be a condition of employment that all full-time employees of the Employer covered 
by this agreement who are members of the Union in good standing on the execution date of 
this agreement shall remain members in good standing and those who are not members on 
the execution date of this agreement shall on the thirty-first (31st) day following the  
execution date of this agreement become and remain members in good standing in the Union.  
It shall also be a condition of employment that all full-time employees covered by  
this agreement and hired on or after its execution date shall, on the thirty-first (31st) day 
following the beginning of such employment become and remain members in good standing 
in the Union.  The Employer may secure new employees from any source whatsoever.  
During the first ninety (90) days of employment, a new employee shall be on trial basis and  
may be discharged at the discretion of the Employer. 
 
(B)The language in section (A) above is void in jurisdictions where prohibited by law. 
 
(C) The Union agrees to admit to and retain in membership all employees who have served 
a trial period of ninety (90) days and proven satisfactory to the Employer as prospective 
permanent employees without discrimination so long as such employees tender the 
initiation fees and periodic dues uniformly required for membership and maintain their 
membership in good standing with the Union.  In the event that an employee fails to tender 
the initiation fee or periodic dues uniformly required as a condition of acquiring or retaining 
membership or if such employee fails to maintain membership in good standing, the Union 
shall notify the Employer in writing and the Union member will be given not less than two 


